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TRAVOR C. BROWN

University:



Home:


Faculty of Business Administration


29 Winthrop Place

Memorial University


St. John’s, NF A1A 3W7

St. John’s, NF A1B 3X5

Phone:
709-737-2615

709-754-8337

Fax:
709-737-7680

E-mail:
travorb@morgan.ucs.mun.ca
Education
•
Ph.D. (1999)


Centre for Industrial Relations, University of Toronto 


Thesis Topic: “The Effectiveness of Outcome Goals, Learning Goals, and Self-Talk in Improving Individual Team-Playing Behavior”


Thesis Committee: Gary Latham (Supervisor), Morley Gunderson, Frank Reid Anil Verma

•
Masters of Industrial Relations (1992)

Centre for Industrial Relations, University of Toronto University


Area of Study: Human Resource Management 

•
Bachelor of Arts (1990)


Memorial University of Newfoundland 

Major: French


Minor: Business Administration

Awards & Distinctions

1998-99 American Compensation Association Emerging Scholar Research Grant ($5000 US)


Ontario Graduate Scholarship ($11,879)

1997-98 University of Toronto Open Doctoral Fellowship ($10,800)

1996-97 Ontario Graduate Scholarship ($11,879)


University of Toronto Special Top-Up Scholarship ($3,000)

1991 University of Toronto Open Fellowship ($3,600)

1990-91 University of Toronto Open Fellowship ($7,200)

1990 Dean’s List, Faculty of Arts, Memorial University of Newfoundland 

1989 Dean’s List, Faculty of Arts, Memorial University of Newfoundland

1988 Dean’s List, Faculty of Arts, Memorial University of Newfoundland 

Memorial Endowment Scholarship, Memorial University of Newfoundland ($500)

Academic Work Experience

July, 1999 to Present
Assistant Professor, Industrial Relations/Human Resource Management 




Memorial University, St. John’s, NF CANADA 



January, 1998 to June, 1999
Research Assistant, Faculty of Management 

University of Toronto, Toronto, ON CANADA 



September, 1998 to December, 1999
Instructor, Dept. of Economics


University of Toronto at Mississauga


Toronto, ON CANADA


Undergraduate Industrial Relations Course



Teaching Assistant, Faculty of Management 



University of Toronto, Toronto, ON CANADA 




MBA Managerial Skills Development Course

June, 1998 to August, 1998
Instructor, Dept. of Management and Economics


University of Toronto at Scarborough


Toronto, ON CANADA



Undergraduate Management Skills Course

January, 1998 to April, 1998
Teaching Assistant, Woodsworth College



University of Toronto, Toronto, ON CANADA



Undergraduate Employment Relations Course

September, 1997 to December, 1997
Teaching Assistant, Faculty of Management 



University of Toronto, Toronto, ON CANADA 




MBA Managerial Skills Development Course

September, 1996 to April, 1997
Teaching Assistant, Department of Economics 





University of Toronto, Toronto, ON CANADA 





Undergraduate Industrial Relations Course

February, 1991 to May, 1991
Research Assistant, Centre for Industrial Relations




University of Toronto, Toronto, ON CANADA 

September, 1989 to January, 1990
Teaching Assistant, Faculty of Business



Memorial University, St. John’s, NF CANADA 





Undergraduate O.B. and Marketing Courses

Industry Work Experience

December, 1994 to August, 1996
Human Resources Associate, MCS Business Unit


Northern Telecom, Richardson, TX USA

April, 1994 to December, 1994
Human Resources Specialist, Core Compensation 



Northern Telecom, Raleigh, NC USA

March, 1993 to April, 1994
Human Resources/Industrial Relations Specialist 

Northern Telecom, Kingston, ON CANADA


June, 1992 to March, 1993
Human Resources Specialist, Training & Development


Bell Northern Research, Montreal, PQ CANADA

February, 1992 to April, 1992
Co-op Coordinator, Faculty of Business


Memorial University, St. John’s, NF CANADA

May, 1991 to December, 1991
Industrial Relations Coordinator







Abitibi-Price, Toronto, ON CANADA

January, 1990 to September, 1990
Executive Director


Nfld. Hosteling Association, St. John’s, NF CANADA

Professional Association Memberships

•
Academy of Management 

•
Administrative Sciences Association of Canada

•
Canadian Industrial Relations Association

Peer-Reviewed Publications

•
“The Effectiveness of  Behavioral Outcome, Learning Goals, and Self-Talk Training in Developing an Individual’s Team-Playing Skills” Proceedings of Administrative Sciences Association of Canada Annual Conference (Vol, 20, No. 9,  pp. 38-48) (with G.P. Latham)
•
“The Effects of Goal Setting and Self-Instruction Training on the Performance of Union Employees” Relations Industrielles/Industrial Relations (Vol. 55, No. 1, pp. 80-94) (with G.P.Latham). 

Conference Presentations (Peer-Reviewed)

•
“Sexual Orientation and the Labour Movement: A Comparison of the Canadian and American Response to the Issues of Gays and Lesbians” Canadian Industrial Relations Association 35TH Annual Conference, University of Ottawa (June 12-14, 1998).

•
“Critical Factors for an Effective Diversity Program” Canadian Industrial Relations Association 36TH Annual Conference, University of Sherbrooke (June 7-9, 1999).

•
“The Effectiveness of Behavioral Outcome, Learning Goals, and Self-Talk Training in Developing an Individual’s Team-Playing Skills” Administrative Sciences Association of Canada Annual Conference, Saint John, NB (June 7-9, 1999) (with G.P. Latham)

•
“Sexual Orientation Provisions in Canadian Collective Agreement: An Empirical Analysis” Canadian Industrial Relations Association 36TH Annual Conference, University of Alberta (May 25-27, 2000).
•
“The Effects of Goal Setting and Self-Instruction Training on the Performance of Union Employees: A Field Experiment” Administrative Sciences Association of Canada Annual Conference, Montreal, PQ (July 8-11, 2000). (with G.P. Latham) 

•
“The Effects Of Self-Instruction Training On Presentation Skills Performance, Self-Efficacy, And Anxiety” Administrative Sciences Association of Canada Annual Conference, Montreal, PQ (July 8-11, 2000). (with L.M. Morrisey) 

•
“Interpersonal Affect And Rating Errors Following Prior Peer-Feedback” Administrative Sciences Association of Canada Annual Conference, Montreal, PQ (July 8-11, 2000). (with S. Taggar) 

•
“The Effects of Training in Verbal Self-Guidance and Goal Setting on team-Playing Behavior: A Field Experiment” Academy of Management Annual Meeting, Toronto, ON (August 05-08, 2000). (with G.P. Latham) 

Working Papers/Papers Under Review

•
“Effective Team Behaviors: Development And Validation Of Behaviorial Observation Scales” (with S. Taggar) 

•
“Goal Setting for Senior Management: A Review of the Literature and the Development of Propositions for Future Development” (with G. Rowe)  

•
“The Effects of Training in Verbal Self-Guidance and Goal Setting on team-Playing Behavior: A Field Experiment.” Personnel Psychology, Revise and Resubmit, (with G.P. Latham)
Research Interests

•
Team-based Organizations

•
Training and Development 


- Assessing the Effectiveness of Training Interventions

•
Stress and Quality of Work Life

•
Workplace Diversity 

Teaching Interests

•
Human Resource Management 

•
Industrial and Labour Relations

•
Managerial Skills Development

•
Organizational Behaviour

